Applied Research of Sport Management
Vol.5, No.3,Winter 2017

Oble> 9 w399 S8l 3o Sl (89 (Si90,e b of Sbadtae 9 Jlojlw Sleds! dkaly
oyl !

TSI B I a5 Cwgd e el ¥ e sT

Ol ol 5550 Sy e Lb ) Ll )87

Ol o8l h s S e SLils Y

Ol oy o258 Sy e HLiils ¥

@O/ VYY) i w9y E b

QF/2Y/YY) (o8l 5o & 56

The Relationship between Organizational Trust and its components with
Human Resource Productivity In The Departments of Youth And Sports of
Ardebil Province

A. Faal™!, E. Alidoust Ghahfarokhi?, Majid Jalali Farahani *
1. M.A Sport Management, University of Tehran.
2. Assistant Professor, Sport Management, University of Tehran.
3. Associate Professor, Sport Management, University of Tehran.

Received: (2015/May/13)

Abstract

The main purpose of this research was to survey and
recognition of the relation between organizational trust and
its components with productivity which is assessed in the
departments of Sport and Youth in Ardebil Province. This
research was descriptive correlation which was carried out
by a field method. There were 100 people including, all
employees of the department and departments of youth and
sport of Ardebil province and all samples were considered
equally to each person. According to the research
objectives, two questionnaires, Organizational Trust,
Human Resource Productivity were used for data
collection. the questionnaires were prepared of the
dissertation Layeghi (2011) and Shafiei (2011). The validity
of the questionnaire was confirmed by the masters of sport
management and reliability of the Cronbach's alpha
coefficient was used to determine the reliability coefficient
was (Organizational Trust 0.92, Human Resource
Productivity 0.86). for the statistical analysis data, the
descriptive and inferential statistical methods (Kolmogorov
Smirnov test, Pearson correlation, multiple regression) were
used. Finally, according to the findings of the research,
showing that four indicators, competency, reliability, truth
and organizational commitment, have positive and
meaningful relation with productivity.
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